
 

 

Casual Worker – Sensory Room Host 
 
Employer:  Watford Football Club 

Job Title:   Casual Worker – Sensory Room Host 
Salary:  £11.00 an hour  
Location:  Watford Football Club Stadium 
Type:   Casual Worker Agreement 
Passport/Visa:  Must be eligible to work in the UK 
Closing Date:                             Successful candidates meeting essential requirements, will be                 
                                                    offered an interview as they apply 
 
An exciting opportunity has become available at Watford Football Club on a casual basis, within our 
Sensory Room on Matchdays. The Sensory Room has been designed for autistic children to enjoy a 
football game, in a quiet safe space, with a view to being able to transition into the main stadium once 
they feel confident to do so. The Sensory Room host will work on a home matchday, supporting families 
with children who require a sensory environment.  
 
The successful candidates will enjoy working as part of a team, be enthusiastic and hardworking, and 
be flexible to the requirements of the position and the business. 
 
Applicants should ideally live local to Watford or the surrounding areas and be a UK resident or non-
UK resident with a valid UK work permit, and ideally have experience working within a similar role.  
 

Essential: 

 

• Be flexible and available for evening and weekend games 

• Excellent verbal communication 

• Patience and the ability to remain calm 

• Understanding of autism spectrum disorder and the needs of the families in attendance 

• Understanding of the Clubs commitment to EDI & Safeguarding  

• The necessary Disclosure and Barring Service check will apply to this position. 

 

Desirable:  

 

• Previous knowledge of working in a sensory environment, or with adults and children with 

additional needs 

• Interest in football 

 
Club Commitment: 

 

Equality, Diversity & Inclusion (EDI): 
 
We are dedicated to fostering a diverse and dynamic working environment by building a team that 
represents a variety of backgrounds, perspectives, and skills. We are an equal opportunities employer 
and welcome applications from all sections of the community. 
 

Safeguarding: 

 



 

 

We provide a safe and secure environment for all. We believe Safeguarding and promoting the welfare 

of children & adults is everyone responsibility.  Everyone in the organisation has a role to play, to ensure 

that club policies, procedures and practices in regard to safeguarding are followed. 

 

Application Process: 

 
1. Please complete the attached application form to confirm that you wish to be considered for 

the role. 
 

2. Please send completed application form, cover letter detailing why you would be suitable for 
the role, a copy of all relevant qualifications, right to work in the UK documents and your CV 
via email to hradmin@watfordfc.com or by post to HR Admin, Watford Football Club, Vicarage 
Road Stadium, Watford, Hertfordshire, WD18 0ER. 
 

3. If you require information in regards how to complete the application form please refer to 
‘Application Form guidance notes’ attached. 

 
4. Please note depending on the role and if shortlisted, reference requests may be taken up 

prior to interview.  
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